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ANNUAL FUNDING NOTICE
for

UFCW Giant-Safeway Excess Supplemental Benefit Pension Plan

Introduction

This notice provides key details about your multiemployer pension plan (the “Plan”) for the plan year
beginning January 1, 2024 and ending December 31, 2024 (the “Plan Year”). This notice includes
information about your Plan’s funding status.

This Notice is provided for informational purposes only and does not require you to respond or take
any action.

What if I have questions about this notice, my Plan, or my benefits?

Contact your plan administrator at:

 Associated Administrators, LLC

 Phone: (800) 638-2972

 Address: 911 Ridgebrook Road, Sparks, MD 21152-9451

To better assist you, provide your plan administrator with the following information when you contact
them:

 Plan Number: 001

 Plan Sponsor Name: Board of Trustees of the UFCW Giant-Safeway Excess Supplemental Benefit
Pension Fund

 Employer Identification Number: 86-2113060

Federal law requires all traditional pension plans, also known as defined benefit pension plans, to provide
this notice every year regardless of funding status. This notice does not mean your Plan is terminating.
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How Well Funded Is Your Plan?

The law requires the Plan’s administrator to explain how well the Plan is funded, using a measure called
the “funded percentage.” The funded percentage is calculated by dividing Plan assets by Plan liabilities. In
general, the higher the percentage, the better funded the plan. The chart below shows the Plan's funded
percentage for the Plan Year and the two preceding plan years. It also lists the value of the Plan's assets
and liabilities for those years.

Funded Percentage

2024 2023 2022

Valuation Date January 1 January 1 January 1

Funded Percentage 100% 100% 100%

Value of Assets $38,122 $0 $69,675

Value of Liabilities $0 $0 $0

Year-End Fair Market Value of Assets

To provide further insight into the Plan’s financial position, the chart below shows the fair market value
of the Plan’s assets on the last day of the Plan Year and each of the two preceding plan years as compared
to the actuarial value of the Plan’s assets on January 1.

The asset value in the chart above was measured as of the Valuation Date. The asset value in the chart
below is market value and is measured on the last day of the Plan Year.

December 31, 2024 December 31, 2023 December 31, 2022

Fair Market Value of Assets $55,283 $38,122 $46,227

Endangered, Critical, or Critical and Declining Status

Under federal pension law, a plan’s funding status determines the steps a plan must take to strengthen
its finances and continue paying benefits:

 Endangered: The plan’s funded percentage drops below 80 percent. The plan’s trustees must

adopt a funding improvement plan.

 Critical: The plan’s funded percentage falls below 65 percent or meets other financial distress

criteria. The plan’s trustees must implement a rehabilitation plan.

 Critical and Declining: A plan in critical status is also designated as critical and declining if

projected to become insolvent—meaning it will no longer have enough assets to pay out

benefits—within 15 years (or within 20 years under a special rule). The plan’s trustees must

continue to implement the rehabilitation plan. The plan’s sponsor may seek approval to amend

the plan, including reducing current and future benefits.

The Plan was not in endangered, critical or critical and declining status in the Plan Year.

If the Plan is ever in endangered critical or critical and declining status, separate notification of that status
will be provided.
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Participant and Beneficiary Information

The following chart shows the number of participants and beneficiaries covered by the Plan on the last
day of the Plan Year and the two preceding plan years. The December 31, 2024 participant counts
disclosed below are preliminary and subject to change because this Notice is required to be distributed
before the final counts can be determined, and it reflects the plan administrator’s reasonable, good faith
estimate.

Number of participants and
beneficiaries on last day of
relevant plan year

2024 2023 2022

1. Last day of plan year December 31 December 31 December 31

2. Participants currently employed 2,374 2,743 2,958

3. Participants and beneficiaries
receiving benefits

0 0 0

4. Participants and beneficiaries
entitled to future benefits (but not
receiving benefits)

10,645 10,302 10,306

5. Total number of covered
participants and beneficiaries
(Lines 2 + 3 + 4 = 5)

13,019 13,045 13,264

Funding & Investment Policies

Funding Policy

Every pension plan must establish a funding policy to meet its objectives. The funding policy relates to
how much money is needed to pay promised benefits. The Plan’s funding policy is to fund the Plan through
a combination of contributions received from contributing employers and investment income generated
by the Plan’s investments, in accordance with the collective bargaining agreements. The funding policy is
designed to comply with the requirements of the Employee Retirement Income Security Act of 1974
(ERISA) and the Internal Revenue Code, including the applicable minimum funding requirements. The
Board of Trustees creates and implements the funding policy and monitors the funding level with the
assistance of the Plan’s actuaries.

Investment Policy

Pension plans also have investment policies that provide guidelines for making investment management
decisions. The Board of Trustees will adopt, and update, an appropriate investment policy as the Fund
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receives employer contributions and accumulates assets. The Plan had no invested assets as of the end of
the Plan Year.

Right to Request a Copy of the Annual Report

Pension plans must file an annual report, called the Form 5500, with the U.S. Department of Labor. The
Form 5500 includes financial and other information about these pension plans.

You can get a copy of your Plan’s Form 5500:

 Online: Visit www.efast.dol.gov to search for your Plan’s Form 5500.

 By Mail: Submit a written request to your plan administrator.

 By Phone: Call 202-693-8673 to speak with a representative of the U.S. Department of Labor,
Employee Benefits Security Administration’s Public Disclosure Room.

The Form 5500 does not include personal information, such as your accrued benefits. For details about
your accrued benefits, contact your plan administrator.

Summary of Rules Governing Insolvent Plans

Federal law has a number of special rules that apply to financially troubled multiemployer plans that
become insolvent, either as ongoing plans or plans terminated by mass withdrawal. The plan
administrator is required by law to include a summary of these rules in the annual funding notice. A plan
is insolvent for a plan year if its available financial resources are not sufficient to pay benefits when due
for that plan year. An insolvent plan must reduce benefit payments to the highest level that can be paid
from the plan's available resources. Reduced benefits may be restored if the plan's financial condition
improves.

A plan that becomes insolvent must provide prompt notice of its status to participants and beneficiaries,
contributing employers, labor unions representing participants, and PBGC. In addition, participants and
beneficiaries also must receive information regarding whether, and how, their benefits will be reduced or
affected, including loss of a lump sum option.


