
PENSION FUND LOCAL 96 – I.B.E.W.

Summary of Plan Changes

We are writing to let you know about exciting benefit improvements being made to the terms of your Pension
Plan effective as of July 1, 2023.

Your Summary Plan Description (“SPD”) document provides you with detailed information to help you
understand your Pension Plan benefits. This notice summarizes updates that will be made to your SPD due to
changes recently approved by the Board of Trustees that oversees the Pension Plan. Please keep this document
with your SPD and other important papers for future reference. If you cannot locate or do not have a copy of
the SPD, please contact the Plan Administrator (see contact information below).

New Benefit Accrual Rates Effective July 1, 2023

The Board of Trustees has adopted new increased benefit accrual rates effective July 1, 2023 for Participants
who are credited with 120 or more Hours of Service on or after that date. The accrual rates used to calculate
your benefit at retirement will depend on the benefit accrual schedule that applies to you, and whether you
satisfy any applicable work test(s). The applicability of an accrual rate to Pension Credit you earned prior to any
break in your service will be determined in accordance with Plan rules (see pages 9-14 of your SPD).

I. For Participants who have accrued a benefit under the Plan before July 1, 2022:

Participants who accrued a benefit under the Plan prior to July 1, 2022 (hereafter referred to as “Group I
Participants”), are subject to the benefit accrual schedule described at pages 16-19 of the 2020 SPD.
This schedule provides a set of accrual rates that apply to Pension Credit a Participant has earned during
different time periods. Effective July 1, 2023, the Board of Trustees has increased the benefit accrual
rate for each full Pension Credit earned based on hours worked on and after July 1, 2018 from $75.00 to
$100.96, provided the Participant is credited with 120 Hours of Service during the Plan Year
beginning July 1, 2023 or any later Plan Year. The accrual rates applicable to Pension Credit earned
during earlier time periods will remain the same.

Thus, for Group II Participants who are currently working and satisfy the work test for this accrual rate
increase, the Normal Retirement Benefit is equal to:

 $25.00 times Pension Credit earned before July 1, 1965; plus

 $40.00 times Pension Credit earned from July 1, 1965 through June 30, 1980; plus

 $100.00 times Pension Credit earned from July 1, 1980 through August 31, 2005; plus

 $50.00 times Pension Credit earned from September 1, 2005 through June 30, 2018; plus

 $100.96 (rather than $75.00) times Pension Credit earned on and after July 1, 2018.

A. If you are a Group I Participant and you are credited with at least 120 Hours of Service during the
Plan Year July 1, 2023 or any later Plan Year, without experiencing any Break in Service, you will
receive $100.96 rather than $75.00 for each full Pension Credit you earn based on hours credited to
you on or after July 1, 2018.

For example, assume you retire on August 1, 2025 at age 60, having earned 25 Pension Credits (5
Pension Credits from July 1, 2000 through August 31, 2005, 13 Pension Credits from September 1,
2005 through June 30, 2018, and 7 Pension Credits from July 1, 2018 until your retirement date).
Assuming you do not have any unrepaired Breaks in Service, the Life Annuity form of your Normal
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Retirement Benefit will be $1,856 per month (5 Pension Credits times $100.00 ($500.00); plus 13
Pension Credits times $50.00 ($650.00); plus 7 Pension Credits times $100.96 ($706.72)).

B. If you are a Group I Participant and you are not credited with at least 120 Hours of Service during
a Plan Year beginning on or after July 1, 2023 until after experiencing a Break in Service (of less
than 6 years if you are not yet vested), Pension Credit you accrued before your Break in Service will
be frozen at the rate(s) in effect when the break began. Once you satisfy the work test, the portion of
your benefit based on Pension Credit earned after your Break in Service will be determined based
on the increased accrual rate.

For example, assume you retire on August 1, 2028 at age 60, having earned 24 Pension Credits (5
Pension Credits from July 1, 2000 through August 31, 2005; 13 Pension Credits from September 1,
2005 through June 30, 2018; 3 Pension Credits from July 1, 2018 through January 31, 2021, followed
by a Break in Service; and 3 Pension Credits from October 1, 2025 through July 31, 2028). Assuming
you had only the one Break in Service, the Life Annuity form of your Normal Retirement Benefit will be
$1,677.88 (5 Pension Credits times $100.00 ($500.00); plus 13 Pension Credits times $50.00 ($650.00);
plus 3 pre-break Pension Credits times $75.00 ($225.00); plus 3 post-break Pension Credits times
$100.96 ($302.88)).

C. If you are a Group I Participant and you are not credited with at least 120 Hours of Service during
the Plan Year beginning July 1, 2023 or any later Plan Year, but you have earned a vested right to
your accrued benefit, you will not benefit from this increase, and the accrual rate for any Pension
Credit you earned based on hours credited to you on or after July 1, 2018 will remain at $75.00.

For example, assume you retire on January 1, 2024 at age 60, having earned 22 Pension Credits (5
Pension Credits from July 1, 2000 through August 31, 2005; 13 Pension Credits from September 1,
2005 through June 30, 2018, and 4 Pension Credits from July 1, 2018 through June 30, 2022).
Assuming you did not have any earlier unrepaired Breaks in Service when you left Covered Employment
in 2022, the Life Annuity form of your Normal Retirement Benefit will be $1,450.00 (5 Pension Credits
times $100.00 ($500.00); plus 13 Pension Credits times $50.00 ($650.00); plus 4 Pension Credits times
$75.00 ($300.00)).

II. For Participants who did not accrue any benefit under the Plan before July 1, 2022 (that is,
Participants who first joined or first join the Plan on or after July 1, 2022, or Participants who rejoined
or rejoin the Plan on or after that date without having earned a right to any benefit based on earlier
service):

The Board of Trustees adopted a tiered benefit accrual schedule effective July 1, 2022 that applies to the
individuals described above (hereafter referred to as “Group II Participants”). This tiered benefit
schedule provides different accrual rates for (1) Pension Credit earned during Plan Years that the
Participant begins with less than 5 Vesting Credits, and (2) Pension Credit earned during Plan Years that
the Participant begins with 5 or more Vesting Credits. The accrual rates that apply under this tiered
benefit schedule have been increased effective July 1, 2023 with respect to Pension Credit earned on or
after that effective date, as set forth below, for Participants who are credited with at least 120 Hours
of Service during the Plan Year beginning July 1, 2023 or any later Plan Year.1

A. If you are a Group II Participant and you are credited with at least 120 Hours of Service during the
Plan Year that began July 1, 2023 or any later Plan Year, without experiencing any Break in Service,

1 The original accrual rates under the tiered benefit accrual schedule adopted effective July 1, 2022 were $57.00 times the
Pension Credit earned during each Plan Year that the Participant begins with less than 5 Vesting Credits; plus $75.00 times
the Pension Credit earned during each Plan Year that the Participant begins with 5 or more Vesting Credits.
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your benefit for each full Pension Credit earned based on your hours in covered employment on or
after July 1, 2022 will generally be determined based on the accrual rates that follow:

 $57.00 times the amount of Pension Credit you earned during the Plan Year from July 1,
2022 through June 30, 2023; plus

 $76.00 (instead of $57.00) times the number of Pension Credits you earned during Plan
Years beginning on or after July 1, 2023 that you started with less than 5 Vesting Credits;
plus

 $100.96 (instead of $75.00) x number of Pension Credits you earned during Plan Years
beginning on or after July 1, 2023 and that you started with 5 or more Vesting Credits.

For example, if you joined the Plan as a new Participant on July 1, 2022, and earned full Vesting and
Pension Credit during each of 15 consecutive Plan Years without any Break in Service, you would be
entitled at age 60 to a Normal Retirement Benefit of $1,370.60 (equal to: $57 x 1 Pension Credit
($57.00); plus $76 x 4 Pension Credits ($304); plus $100.96 x 10 Pension Credits ($1009.60)).

B. If you are a Group II Participant and you are not credited with at least 120 Hours of Service in the
Plan Year beginning July 1, 2023 or in any later Plan Year before experiencing a Break in Service of
6 or more years, any Vesting and Pension Credit you earned during the Plan Year beginning July 1,
2022 will be permanently lost. Any benefit you may earn based on service you perform after your
permanent Break in Service will be determined based on the Plan rules in effect at that time.

In Summary

We again encourage you to keep a copy of this notice with your important papers for future reference. If you
have any questions about your benefits or the recent changes made to the Plan, please call or write to the Plan
Administrator at:

Board of Trustees, Pension Fund Local 96 – IBEW
c/o Zenith American Solutions
P.O. Box 5817
Wallingford, CT 06492
Telephone: (800) 446-8646
Fax: (203) 284-8656

Official Plan documents control the actual payment of benefits and the administration of the Plan. This notice
merely highlights the changes made and does not replace those documents. In case of any discrepancy between
this notice and official Plan documents, including any and all amendments, the terms of the Plan will control.


